GOVERNMENT OF WEST BENGAL
Department of Panchayats and Rural Development -3
Joint Administrative Building, Block HC-7, Sector 111, Salt Lake, Kolkata 7001

O/11/2E-34/2019
jon of Pay and Allowance of the employces of the Panchayat Raj Insﬁmé‘ kﬁ“ this State
wing West Bengal Service (Revision of Pay and Allowance) Rules, 2019 _

Government of West Bengal in terms ¢ Fhame Department Resolution Nmso? F(P) dated
read with Resolution No. 8071-F(P) dated 23 2015 constituted Sixth Pay Commission with
¢nce which included, inter-alia, examination thc existing structure of pay and allowdnces of the
Zilla in this State and recommendation for changes

d be desirable and feasible, with due regard, imer-iﬁl to the financial resourdes af the State

'E !

Commission has submitted its report on the 13" September 2019. After due wnﬁndu.nJuon of the
s of the Commission, the Governor has been pleased 10 make the decisions as ‘set out in the
graphs in respect of the employees of the Pa at Raj Institution of this Stat. ? 4

evised structure of pay and allowances for the ees of the Panchayat Raj Insuqu apf the State
ed to have come into force notionaity h 1 day of January 2016 with acl I effect I'rum

e

pply 10 all employees of the Panchayat Raj IMW of this State. \/

!
s: In this Memorandum, unless the contewﬂelrwise requires,-

Lt

: egula: ey:es under Gram Panchayats,
Pmchayal Samities and arishads/Si igur Ma Parishad in the Stdie
West Bengal;

B
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‘“existing basic pay” means the pay d in the prescribed existing Pay Bmﬁi_’ﬂnJ
%e Pay but does not include any other type of pay:
(¢) “existing Pay Band and Grade Pay” means the running Pay Band and the Grade E‘my.
~ applicable to the post held by the emplayee of the Panchayat Raj Institution of‘d‘m
- State or, as the case may be, the persa nal scale applicable to such employee. qsn‘
account of his advancement to a higher Pag.s Band/Grade Pay under specific or zeseral;
orders of the Government as on ls‘day afbnimy 2016, whether ina subStantive (o
officiating or temporary capacity. s

(@) “cmtmg pay structure” means the mt system of Pay Band and Grade Pu\

= apphcab!e to the post held by the employee as on the 1! day of January. "Olfé
l" ~ whether in a substantive or officiating m or the Pay Band and Grade Pwaf ’uﬂt
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in a higher post, slull mean such T ,'Pny band and Grade pay apph" \ ¥
to the post which he would have held im for his being on deputation or on
foreign service or on leave or ofﬁcmh a higher post: %!

xisting emoluments™ means the sum of existi g basic isic pay and existing dearness
allowance allowed to the basic pay as on 15 d LNs.\i'.lamuu') 2016 or on the date of
aption; '
m Matrix” means Matrix specified in Sch I and Schedule-11, with levels ng

'mnged in vertical cells as assigned to corresponding existing Pay Bw

iy i

:. =

-

i LP
" in the Pay Matrix shall mean the Level nding to the existing Pay Band
_'_'—"——D

Gtade Pay as specified in Schedule-11; Lt

_\"g in the Level” means pay drawn in Wriate Cell of the Level a5
mmf’wd in Schedule-I; i

“revised pay structure” means the Pay Matrix and the Level specified th‘ﬁy:‘

corresponding to the existing Pay Band and Grade Pay ¢ iffereht

s otherwise provided in this Mc.m(;mr‘ium. an
sture applicable to the post which he is holding as
nuary .2016: il

r

Provided that an employee may elect to conti
A pay structure until the date on which he earns his
-ﬁwemem in the existing pay structure or until he
3 Lpay in the existing pay structure:




the empl@m mey eﬁam@ﬂo@neﬂu revised pay SIMM y
upgradation as the case may be. <

< il
- An employee will have no option 10 come under the revised pay strucrue tro&n
of any subsequent incrément that fell due after any promotion during 172 pend:l

.01.2016 to 25.09.2019. i
ration-I1: An employee got promotion/advancement on\18.09.201 He is ng

| mle to exercise option to come under the revised pay structure from the date df
1.07.2017 or 01.07.2018 or 01. He is, however, eligible t?
se such option w.e.f. 01.01.2016 or 01.07.2016 or 18.09.2016..~"

ration-II: An employee got promotion/advancement on 12.03.2017 and got.
benefit on 01.07.2017. He is not eligible to exercise option to come under 1
revised pay structure from the date of subsequent increment on 01.07.2018
01.07.2019. He is, however, cligible to exercise such option w.e.f. 01.01.2016 dr
01.07.2016 or 01.07.2017.

{

Explanation 1 - The option to retain the existing pay structure under the first
‘proviso to this para shall be admissible only in respect of one cxisting Pay Band &
Gmdc Pay. :

Explanation 2 - The aforesaid option shall not be admissible to any peb’i

appointed to a post on or after the 15! day of January, 2016, whether for the first t
~ in Government service or by transfer from another post and he shall be allowed pay
only in the revised pay structure.

Explanation 3 — Where an employee uﬁuiws option under the proviso m th
pm to retain the existing pay structure in of a post held by him in a
mmmg capacity on a regular basis for the purpose of regulation of pay in that p‘EE

~ structure under the existing order applicable to the post. his substantive pay shall
substantive pay which he would have drawn had he retained the existing pay strisct
in respect of the permanent post on which he holds a lien or would have held a'lie
had his lien not been suspended or the pay of the officiating post which has acupdired
the character of substantive pay in accordance’with any order for the time being i
force, whichever is higher. . i

n - (1) The option under the provisos to 5 shall be exercised in writing in'tm‘z
o as to reach the authority ioned in sub- para (2) within threc
e of pubhcanon of this Memorandum mOf#nl Gaz€lle.

Provided that-(i) in the case of an employee MI'IO on the date of publication of lh'fs
randum, js on leave or on deputation or on &reign service, the said option shall be
d in writing so as to reach the said authority within three months of His return od

e or deputation or foreign service, as the case may be: and ME
(ii) where an employee is under suspension on the date of publication of ih of 1hm
jorandum in the Official Gazette, the opmm may be exercised by him within. tﬁrg
: 'ofthe date of hIS return (o his duty i ) € darc of pubhicaron o

il
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If the option is not received by the Head of his Office within the time spulﬁed’
~ in sub-para (1), the employee shall be deemed to have elected to be gov :.raeﬂ

by the revised pay structure with effect from the 15! day of January, 2016.

 The option once exercised shall be final,
nemployee. who died on or after the 15! day of January, 2016 and could not eau‘mq '

shall be dcemed to have opted for the revimﬂw structure on and from the 15‘{
. 2016 or from such subsequent date as is considered most beneficial to him,?

1
initial w of an employee who cleﬁ&éﬁﬁmed

u euandfrtamthel5l
/ case the Government by specual order oth = &

n the permanent post on which he homg, ﬁ

‘and in respect of his pay in the officiating p

case of all employees,-
pay in the applicable level in the Pay Matrix sh z.
2 basic pay by a factor of 2.57. round: I
:d at will be located in that level in the [ _
onds to any Cell in the applicable level in the pe
no such cell is available in the applicable level ,
igher Cell in that applicable Level of the Pay Matri

Ilustration -1

ng Pay Band Pa TPB1T  4900-16200 ]
1 ‘ Grade | 1700 1800 Ei
) rﬁﬁﬁmg Grade Pay : Level ~ |1 2 f
i 117000 17600 (%
2 117500 18100 - ]
3 | 18000 18600 ¥
4 | 18500 19200 |
5 [ 19100 19800
ng Basic Pay 6 19700 2000 |
D (=7410+1800) A 120300 21000 | |
8 120900 21600 |
Gﬁmmuluplmanon by a 9 ‘i | 21500 22200 © %
t factor of 2.57 : 10 122100 22900 ol
(2.57= 23669.70 N ~ 22800 23600
ded off to 23670) 28 | S |
corresponding to Grade Pay | 12 | 23500 24300 |
Level 2 13 [24200 250000 .
d Pay in the Pay Matrix 14 | 24900 25800 |
equal to or next higher to 15 hi | 25600 26600 L
in Level 2 ): 24300 =
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IHustration -2 Lt
L2s
ing Pay Band : Pay Band ] PB.37100-37600
GradePay | 3200 [ 3600 | 3900 41"
ing Grade Pay : Level| . B 1B 9 10 .
i | 27000 | 28900 |32100 3346'01 |
2 | 27800 | 29800 | 33100 344;&1
ting Pay in the 3 28600 | 30700 | 34100 | 35400
oL LA 4 ~ [ 29500 | 31600 |35100 | 36500 |
‘ ey i
5 30400 | 32500 | 36200 | 37600
g Basic Pay : 6 T [ 31300 | 33500 | 37300 | 38700
100 (=14000+4100) — -~
7 | [[32200 [ 34500 | 38400 39900
2&;fter multiplication by | 8 N 33200 | 35500 | 39600 “mg -
ent factor of 2.57 : — . =
17 9 34200 | 36600 | 40800 | 42300 .
10 135200 | 37700 | 42000 | 43600
vel corresponding 10 1 1 ] 36300 38800 | 43300 | 44900 -
de Pay 4100: Level |1 + SiN . 4k
i ol ~[37400 | 40000 | 44600 | 46200
i £ 1 NS L
cvised Pay in the Pay | 13 38500 | 41200 | 45900 | 7600
Vatrix (either equal to or ' — : T i
e'lﬁl’,h;':?,:&f in |4 = 3970042400 |47300 | 49000
! e
. | i Sl
i ii.  if the minimum pay or the first the applicable Level is more than
| the amount arrived at as per 6, the pay shall be fixcd i1
= minimum pay or the first : Level. L
e I i Iﬂ' §
1 . i
IFI| L ni o |
I‘_H I. 1 -| |
3 :ﬁl ._!n i
r'l-:!: ‘HE‘: : ke :
- &
'__1 N ! 5 ' vy } '
l
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[llustration

1 e S |
‘. ]

Existing Pay Band : PB-4A ‘
Pay Band ' P.B.4A 15600 - 42000

Existing Grade Pay : 5400 | Grade Pay 5400 | 6600 1 "r)(m

— -y g ——

|
|
|
1
i
|

Existing Pay in the Pay Band ' Level 16 17 “t
SS90 56100 | 67300 53400

57800 | 69300 7(_)500?

| Existing Basic Pay :
| 59500 | 71400 726000 |

21310 (= 15910+ 5400)

61300 | 73500 743009 '

|

30% NPA on Basic Pay : 6393

DA on NPA @75% : 4795 | 63100 | 75700 77000. ’

| 65000 | 78000 ‘?930&
67000 | 80300 | 81700,

Pay after multiplication by a fitment
factor of 2.57 : 21310 x 2.57
| =54766.70 (rounded off to 54767)

| Sum of serial number 6 and 7=
54767+4795 =59562

69000 | 82700 | 84200’
| 71100 [ 85200

Ol 3  hnialwlne|—

o

73200 | 87800

=

Level corresponding to G.P 5400 ;
Level 16

Revised Parlrxht Pav Matrix 73 400 | 90400 'v:ﬁt‘lf)‘ |

. | (either equal 1o or next higher to e — , 1
| 59562 in | 77700 | 93100 | ‘)18!’%0

|
Level 16 ): 61300 _ | & i
"
(2) An employee under suspension, shall continue to draw subsistence alluwaﬁmp.based on

existing pay structure and his pay in the revised pay structure shall be subject to the ﬁhai order on
nding disciplinary proceedings. :

 (3) Where the existing emoluments exceed the revised emoluments in the case of any' dmployee
thedifference shall be allowed as personal payto be absorbed in future increases in pas,

(4) Where in the fixation of pay under sub-para (1) the pay of an employee, who. in :hg existing
pay structurc was drawing more pay than another employvee junior to him in the same grade in

the same cadre immediately before the 15" day of January,2016, gets fixed in the revised pay

stpucture in a Cell lower than that of such jusies-his-pay-shall be stepped up to the same Cell on
the same Level in the revised pay structure as that of the junior.

{5) In the case where a senior employee promoted to a higher post before the 1_'51 day of
January, 2016 draws less pay in the revised pay structure than his junior who is promoted 1o the

lnghcrposl on or after the 15! day of January 2016, ﬂlc pay ofscnmr melovec in the refy:sed pay
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(a) _both the junior and the senior employee belong to the same cadre and, }he posts ﬁ '
which they have been promoted are identical in the same cadre | :

/(pfmeexmmgmmmPayandorhyme;mmem.sed pay Strucure
(Pay Level) of the lower and higher posts in which they are entitled t0 draw pay should
be identical : =ie Il

(c)” the senior employee at the time of promotion was drawing equal or more jpay than tl&

jymior
J

w/thw: anamaly should arise directly as a result of the applications of the pnwlslons of this
Memorandum or an order regulating fixation of pay on such promotion in the revu.g;

pay structure:

Provided that if the junior employee was drawing more pay in the existing pay structure than the
senior by virtue of any advance i s) granted to him , the provisions of this sub- pm shall not
applicable to step up the pay of the senier employee.

]

Stepping up of pay 'M herein this sub-para shall be done with the hpproval é‘
Government.

(6) : yee is it pt of personal pay on the |5 day of Januar, . 20!6, whi@
together with his exist r@m exceeds the revised emoluments, the difference
representing such excess shall be allowed to such employee as pcrsur‘la[ pay ro
absorbed in future increases of the pay.

(7)  Subject to prowsxouse&phn 5, if the pay as fixed in the officiating post under sub-pu’
(1)islower thanmepayiiﬁed inthe substantive post, the former shall be fixed at the same

stage as the substantivepay.
ixation of pay in the revised pay structure ’n respect of an employee appointed as fresh recruits onor

01.01.2016 - The pay of employees appointed
11 be fixed at the minimum pay or the first Cell
re appointed subject to the higher initials, whe

r

Provided that where the existing pay 0
6 and before publication of this Memora 2 pa
:xisting emoluments happen to exceed the minimum pay in the revised pay structure as applic:
ich he is appointed on or after the first day of January, 2016, such dlfferenmmmml

absorbed in future increments in pay. i 8

nents in Pay Matrix - After ﬁnm ﬁ'm in tl:e appropriate Level in the Pay Matrix, the. subaiq_
ically arranged in that Level '




An
employee
in the basic

pay of

Rs.29000
in

Level 5
will

move

vertically

downwards

in the same

level to

Rs.29900

on grant of

13

increment

14 . : 33300 |
3 29700 31700 | 34300

6 35500 i
17 .. '\ - | 33700 i m 1 ! i

T:T

rement in revised pay structure, - Ir

espect of all employees. there -shgl-l}' T ahnif-’orm
ement, as existing and such date of ncrement shall be the 15¢ day of July of every

by
& |
ﬁau_. — In the case of employees leting 6 (six) months and above in the r#vﬁ;ed pay
s on 15! day of July, shall be eligible to be gran ed increment. (T
— I '|"




pay on promotion on or after the 15¢ day
one level to another in the revised pay structure shall be made in the To
. B
(i) One increment shall be given in the Level fro
i and he shall be placed at a Cell equal to' e figure so arrived at in th ,
~ promoted and if no such Cell is available in the Leve! to which promoted.
the next higher Cell in that Level.

-

An employee is drawing |

basic pay of Rs. 31400

in Level 6. He s

promoted to Level 7.

His pay will be fixed in

26200

the following manner. - i 27000
r 27800

(1) Pay after giving one [e — 28600
: " 29500

increment in Level 6

30400

i$ to be determined

i 31300

which will be Rs.

32200

32300

: 33200
(2) Pay will be fixed in _ 34200

Level 7 at Rs.33200 ' 32300 35200
33300 36300

(either equal to or

37400

next higher in Level 7)

738500

39700




jee drawmg basic pay of Rs.32200 in Level 7 is promoted to a post carrying Level 8. Pay
increment in Level 7 the figure comes to Rs.33200/-. His pay in Level 8 shall be ﬁxcd at
ich matches with Cell 8 of Level 8. :

1.- An employee may have option to get his pay fixed either from the date of prom ot;ou or from
e of next increment.

w{a}ln case the employee opts to get his pay fixed from the date of promation, his pay"in the
promotion post shall be fixed under the provisions of this para and his next mcm:rnem will fall

due on the 15! July on completion of six months from the date of such promotw:p.

~ (b)In case the employee opts to get his pay fixed from the date of increment, then on the date of
promotion his pay shall initially be fitted in the applicable level of the promotion post at the same
Cell as that of his existing pay and in absence of such Cell, it shall be fitted at the next higher Cell
and such pay shall finally be re-fixed under the provisions of this para after accrual of
increment in the lower post. The next ent_sha!l, however, fall due on the nex1 15' July.

Note 2(a) In the case of non-functional r vement under CAS when an employee is moved to next
higher Level on completion of 10 years or 20 years of service, his pay shall be fixed es per Note I
above except the interim pay fixation benefit from the date of entitlement when the employce opts 1o
get his pay fixed from the date of increment

(b) In case an employee has got " N to a post carrying Pay Level 2* higher Level of above
~ before compleuon of 20 years of . he will, on compleuon of 20 years of scrvice, get one
~ increment in the same Level with date of ext increment remaining unchanged. ‘
(e} In case an cmployee has got promotion | 'V_oml) 10 a post carrying lower Level than the Level
or same Level he is enjoying due tp CAS, he wil pt one increment in the same Leve! from the d:au
of promotion with date of next increment remaining ur 1 1
, contained elsewhere in this Memorandum, or in any ather
ich an employee may be entitled in respect CTthe pcrtod

r. 2019, shall be paid to him. v

-

. s
Rent Allowance - With effect from the 1* w 2020, the house rent allowance admissible to an
¢ shall be 12% of his revised basic pay, subju;ﬂolfa maximum of Rs. 12,000/- permunth The ceiling of
' shall also be raised to Rs. 12,000/ per month, Other

remain the same.

lowance will be revised to Rs. 500/- per month in
with effect from 1* January, 2020.
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This issues with the concurrence of the Finance Department of this Government vide thieir U‘. Ou ‘
© PI/2019-2020/0308 dated 23/12/2019.

Schedule — I
[see para 3(b) and 3(g)]

Pay Band : ' P.B. 2 3400-25200 " P.B.3 T100-37600
t i

Grade Pay | 1700 | 1800 3100 | 2300 [ 2600 | 2900 | 3200 | 3600 ' 3908
Old Entry 8160 | 8840 | 9600 0 | 11040 | 12270
Pay = 1348
Level 7 X ] " 8 T

I 21000 | 22700 | 24700 | 27000 | 28900 32100
21600 | 23400 | 25400 | 27800 | 29800 | 13100 |
22300 | 24100 | 26200 | 28600 | 30700 | 34100 |
| 22900 | 24800 | 27000 | 29808 | 31600 | 3£100
23600 | 35500 | 27800 30400 || 32500 | 16200
24300 [ 26300 | 28600 | 31300 11 33500 L7300 |

—d - _— -t -
‘:*nmn’_’L 27106 ‘.!*J‘G}()__'* §2200 | ‘Wu' ~MI-¢ |3

A PSRN S

25800 | 27900 | 30400 5200 38500 | 9600

26600 | 28700 | 31300 | 34200 | 36600 50800 |
274007] 29600 | 32200 | 35200 | 37706 | 42w
28200 | 30500 | 33200 | 36300 | 38800 +nu.m
39000 | 31400 | 34200 | 37400 | 40000 1400

i —————

26900 | 28000 | 29900 | 32300 | 35200 | 38800 | 31200 43900

!9—‘4« Ao | d | e | =
|
¥
|

|
|
|

— N ml-.l
=

L ]

-
e

——— e et

: 30800 | 33300 | 36300 | 39700 | 12400 < {7500
28500, | 29700 | 31700 | 34300 | 37400. | 40900 | 43700 | 4700
30400 | 30600 | 2700 | 35300 | 38500 | 42100 | 45000 | £0200

=

-
n

e —— —}

0300 | 31500 | 33700 | 36400 | 39700 | 43400 | 46400 31700
29000 | 312007 | 32400 | 34700 | 37500 | 40900 | 44700 | 4780¢ | S0 | 33

29900 | 32100 | 35400 | 35700 | 38600 | 42100 | 46000 9200 ¢ 2 54500 00
29700 | 30800 | 33100 | 34400 | 36800 | 39800 | 43400 00 | 50700 ' ¢ m‘ﬁ"
50600 | 31700 | 34100 | 38400 | 37900 | 41000 | 44700 | 48800 | 52200 | 56100 [ §0400 |
31500 | 32700 | 35100 | 36500 | 39000 | 42200 | 46000 | 50300 | 53800 o0 | 622
T3300 | 33700 1 36300 37600 | 40200 | 43500 | 47400 | SIAGO_| 55400 | 61700
33060 | 34700 | 37300 {34700 | #1400 | 44800 | 48800 | 53400 | 57100 . 6400
53400 | 33700 _| 38400 | 39900 T 42600 | 36100 | 50300 | 55000 | 58800 600

SEEEEEE

35400 | 36800 | 39600 lgno 00 | 47500 | 51300 | 36700 ] 60600 | & S0
36500 | 37900 | 40800 |-42300 | 45200 | 48900 | 53400 162400 ‘j‘_ﬁ‘-ﬂvﬁﬂ
37600 | 39000 | 42000 0 | 46600 | 50400 | 53000 | 60200 | 64300 ;w.o*o
38700 | 40200 | 43300 | 44900 | 48000 | 51900 | 56700 | 6200 66200 | 73700
30900 | 41400 | 49600 | 46200 | 49400 | 53500 | 58400 | 63600 | 68200 | 75900
41100 | 42600 ”:mn; 47600 | 50900 | 55100 | 60200 | 6! 00 | 70200 | 75700
42300 | 43900 | 47300 | 49 2 6800 | 62000 00 | 72300 ,' 81500
43600 | 45200 | 48700 | 50300 | 54000 | 58300 | 63900 74500 | 8

i} Misidionts ey




| Pay Band

Grade
Pay

O
Entry Pay

Level
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Schedule — 11
|see para 3(g)]

Corresponding Levels of existing Pay Band and Grade Pay

e —

———
i,
TR n nc

Existing Pay| Pay Band Scale [ Existing Level in Pay Matrix with
Band Grade Pay | indication of higher initials,
where applicable

PB-1 Rs.4900-16200 1700 Level-1

PB-1 Rs.4900-1 il | 1800 Level-2

PB-2 Rs.5400-25200 1900 Level-3

PB-2 Rs.5§400-25200 2100 Level-4

PB-2 Rs.5400-25200 2300 Level-5

PB-2 Rs.5400-25200 2600 Level-6 _
PB-2 Rs. W : 2900 Level-7 i) |
PB-3 Rs. 1100»37@ ' 3200 Level-8 i
PB-3 g -376 3600 Level-9 o 8
PB-3 ; ini 3600 Level-9 with higher initial at |
pay 7910) Rs.29800 Pl __u
PB-3 Rs.7100-37600 3900 Level-10 2 B
PB-3 Rs.7100-37600 4100 Level-11 '
PB-4 RS.QODQ-SOS!W' | 4400 Level-12

PB-4 Rs.9000-40500 4600 Level-13

PB-4 Rs.9000-40500 | 4700 Level-14

PB-4 Rs.9000-40500 l 4800 Level-15

PB-4 Rs.9000-40500 5400 Level-i6

PB-4 Rs.9000-40500 6600 Level-17

PB-4 Rs.9000-40500 7000 Level-18

PB-4 Rs.9000-40500 7600 Level-19

IR ——— e
1TSS =g | ) YRS

wloelulen|w| o] —

—
=
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Schedule- il
Form of option
(see para Sandﬂ

IS hereby electthe revlsed
ture with effect from 1%% January,2016.

E et hereby electtocontinue
xisting scale of pay of my substantive/officiating post mentioned below until :

the date of my nextincrementw.ef ...coinnn.

~ the date of my subsequent increment raisi
' the existing scale, w.e.f. ...

B
B

'_'| u ‘T To be scored out, if not applicable.

y having been fixed in a manncrpontram‘jt&
sions contained in these rules , as detected subsequently, anyexcesspameﬂu?
be refunded by me to the Government either
ts due to me or otherwise.

’tDcsgnation

il




s -

: Isee para 7] |
 Ferm for fixation of initial pay in the revised pay structure under the Revision of Poy
~ and Allowances for the employees of Panchayat Bodies, 2019. -

n 1 ]
- 1. Name of the Department and Office

3
f ey

* 3. Status (Substantive/Officiating)
4. Existing Pay Band and Grade Pay ‘{ i
' !

Name and designation of Government employee :
(2) in substantive post |
(b) in officiating/temporary post

Basic Pay in the existing pay structure

I
as on January1, 2016 or on the date o Iﬁw‘mm i f .

(Band Pay + Grade Pay) et B

6. Amount arrived at by multiplying basic
|
pay as at sl. no. 5 above by 2.57 ,-

Rounded off tonearest rupee |
o 7. Applicable Level in the Pay |l
'jf.'- Matrix corresponding to the |
H , Pay Band and _'i-
1 .

Grade Pay §

8. Applicable Cell in the Level either
equal to or next higher of ﬂujl
amount F [
at Sl. no. 6 above )

9. Revised Basic Pay (as persl. ne;ﬂ-* |

10. Date of effect : i
|

11. Date ofnextincrement ;

1

AII-I

Signature of Head of Office / Department with Dasignation

N,
Additional Chief Secretary to the
Government of West Bengal

) Panchayats and Rural Development Department




