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WEST BENGAL KHADI & VILLAGE INDUSTRIES BOARD
EMPLOYEES' (DEATH-CUM-RETIREMENT BENEFIT) REGULATIONS : 1882

Chapter — |
Extent of application

Short title and commencement. 1) These Regulations may be called West Bengal Khadi & Village Industries Board
Employees, (Death-cum-Retirement Benefit) Regulations, 1982.
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These Regulations shall apply to all employees of the Board except—

a) Persons paid at daily rates.
b) Employees not in whole-time employment and
¢) Persons engaged on payment of stipend, fees, honorarium or allowance.

These Regulations shall come into force with effect _ﬁ_‘oT_I_fi_Sg___

Exercise of option : —

a) (i) Every employee who had retired on or after 31.3.82 and who is in service and is willing to come under these
regulations in lieu of the existing benefit of C.P.F. will have to exercise option, in writing, in the prescribed proforma
as per Annexure-I within 6 months from the date of issue of notice by the Board (immediately after publication of
these regulations) mminotogmph and present himself at the time of option. Provided that in the case of
an employee, who is on leave or on deputation or on under suspension on the date of issue the notice in this regard,
the said option shall be exercise not later than 6 months of the date of his return from such leave, deputation or on
resumption of duty after suspension as the case may be :

If the option is not exercised by an individual employee within the time limit referred to above it will be deemed that
he has not opted for coming under the Death-Cum-Retirement Benefit Regulations, 1982.
An employee who was in service on the date of issuing the aforesaid notice, but could not exercise option within the
prescribed time limit due to death shall be deemed to have opted for the contributory Provident Fund :

The option once exercised will be final. SR
Any person appointed after the publication of these regulations will come under these regulations automatically and
rcise Of option in his case is not necessary. 4

Chapter — Il

5.  Definations — In these regulations unless there is anything repugnent in the subject or context{a) “Emoluments”
means the emoluments which the employee was receiving immediately before his retirement or on the date of his death and
i) Basic Pay.
ii) Personal Pay.
iii) Special Pay and
iv] Deamess Pay actually drawn.




(3)

i) On attaining the age of superannuation or
i) On voluntary retirement after completing 25 vears of qualifying service or attaining the age of 50 years.
or
iii) - On being declared permanently incapacitated for further service by the Medical Board or the medical officer
nominated or authorised by the Board/Authority sanctioning the pension for the purpose.
or

iv) On termination of service due to abolition of permanent post or reduction of establishment.

Chapter — IV.
Classification of Pension.

7) Pensions are divided into the following four classes viz.

i) Retiring Pension.
ii) Superannuation Pension.
iii) Invalid Pension and
iv) Compensation Pension.
8) Retireing Pension — A retiring pension is granted to an employee who is permitted to retire voluntarily after
completing 25 years of qualifying service or attaining the age of 50 years.

9) Superannuation Pension — A superannuation pension is granted to an employee who is completed to retire at a
particular age in accordance with the service condition applicable to him/her.

Note: [f only the year of birth of an applicant for pension is known but the exact date of birth in that year is not known,
the first July of that year is taken to be the date of birth. Similarly, if only the month and the year of birth are
known, the 16th of the month is taken to be the exact date of birth.

10)  Invalid Pension — An invalid pension is awarded on retirement from service to an employee who by bodily or
mental infirmity is permanently incapaciated for service. An employee applying for an invalid pension, shall submit a medical
certificate in the prescribed proforma (ANNEXURE-II) from the Medical Board or from the Medical Officer nominated or
authorised by the Board/Authority sanctioning the pension. No invalid pension is admissible to-an employee if it is certified
by the said Medical Board/Medical officer that the incapacity is directly due to irregular or intemperate habits, which refer to
incapacity on account of drug habits or on account of disceases resulting from immoral habits.

11)  Compensation Pension — Compensation pension is admissible to a person who is discharged on abolition of
permanent post and when a suitable or equal rank cannot be found for him even any lower post is offered and not accepted
by him. ;

Note : 1. No pension is admissible to an employee for loss of appointment on discharge after completion of a
specified term of service.
2. No pension may be awarded for the loss of any special pay or local allowance.

3. If an employee who is entitled to compensation pension accepts instead another appointment in the
Board and subsequently becomes again entitled to receive a pension of any class, the amount of such pension
shall not be less than what he could have claimed had he not accepted the appointment.

Chapter — V

12)  Service qualifying for pension —

Except in the case of compensation pension the service rendered by a whole-time employee whose duty and pay
are regulated under the terms and conditions of the West Bengal Khadi & Village Industries Board in vogue, shall be
reckoned as qualifying service for the purpose of pension in the following manner : —

L o



(2)

: "Pq”m&sﬂreamumOfremuneraﬁondrawnmontrﬂybyanemplweeasthepayvdﬂ&hasbemsamﬁu\edfm
: ﬂjmﬁhddbyiﬁnsubstanﬁvelyormqfﬁciaﬁngcapacity'
i "PmlalPay”maddlﬁonalpayg-anted_toanembhyee -

x) Tomhhnﬁmnbsofpaydﬁeto‘revisionorredqcﬁonofpayothetwiseﬂxanasadisdp!inawnwasum,am

ooy Ghs exceptional circumstances on other personal consideration.
o b)  “Basic Pay” means the pay which is drawn by an employee monthly and which corresponds to stage in the time scale
of pay attached to the post held by him.

¢}  “Pension sanctioning Authority” means the Chief Executive Officer of the Khadi & Village Industries Board who will
sancﬁonpemion,gah.ﬂtyandiamibpensionandthesamewiﬂbepaidbyhimafterobtammgauﬂ\oﬂtyhomthe
Audit Officer i ¢. Director of Pension, Provident Fund and Group Insurance, West Bengal, Purta Bhavan, Salt Lake.
Calcutta. 3

d)  “Semice” means service under the Board for which emoluments are paid by the Board from their fund.
@) “Family” includes the following relatives of Board employee namely —
1) for the purpose of death gratuity —

i) wife in the case of a male employee ;
ii) husband in the case of a female employee ;
iii) sons including step sons ;
iv) unmarried and widowed daughters (including step daughters)
v) brothers below the age of 18 years and unmarried or widowed sister ;

vi) father;
vii) mother ;
2)  for the purpose of family pension —
i) wife in the case of a male employee ;
ii) husband in the case of a female employee ;
iii) minor sons including adopted sons ;
i) unmarried minor daughters including adopted daughters ;
‘ v) dependant parents.
Note:—-Adoptionorrnamageafterretirememuﬂllmtbereco@isedforﬁ\epurposeofafarnﬂypenslon. i
f)  “leave” means any kind of leave admissible to an employee under the rules applicable to him. )
g)  “Pension” except when the term “Pension” is used in contradistinction to gratuity, “pension” includes gratuity. ‘
h)  “Board” means West Bengal Khadi & Village Idustries Board. i it
i) “Year of service” means a completed year of service beginning from the date of entry by an employee in the regular
establishment of the Board. s

j)  “Audit Officer” means the Director of Pension, Provident Fund and Group Insurance, West Bengal, Purta Bhaban,
Salt Lake, Calcutta. _

k)  “Average emoluments” means average calculated upon last ten months of service.

Chapter — L
ELIGIBILITY FOR PENSION. i
6. Penslom\illbemlculatedonﬁmebasisofsixmnmlypedodofqualﬁylngsewiceﬁnyperbdlmﬂmn six months will
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against the proposed reduction and take into consideration the representation if any, submit by such person before passing
the final order. .

Note:1. No pension shall be liable to seizure, attachment or sequestration by process of court in India at the instance of the
creditor for any demand against the pensioner.

Note : 2. memreofreducuonmﬂxeamountdpmsbnslnﬂdbeﬂ\emuduﬁd\hem’ssewbeasa
Mmlehashﬂmebmdmaﬂmmughlysﬂbﬁadmystarﬂmd,andawn&mﬂbequmﬁw amount of reduction
with the amount of loss caused to the Board is in correct.

Note : 3. mwdmenpby&againﬁuhmnadla@edmpﬁmhmbmpMMMamaﬁﬁcmmw
any presumption based on recorded facts cannot be considered to be thoroughly satisfactory within the meaning
of this regulation. Any action under this regulation should however, be taken only after the charge of corruption
has been proved. |

Chapter — VIL
Amount reckonable for pension.

18) Average Emoluments as defined in Regulation 5 ivid plus an additional amount calculated as follows -

i) In respect of employees drawing a basis pay upto Rs. 300/- per month, 36% of such pay reduced by the amount
of existing Deamess Pay countable towards emoluments for pension under the existing regulations, if any.

ii) lnrespectofemployeesdmﬂngabasicpayofmorethan!%.300/-perm1thanduptoﬂs.2.180/-permonﬂ1.
27% of such pay subject to a minimum of Rs. 108/ per month and a maximum of Rs. 243/- per month reduced
tyﬂwanwuntofmﬁngDeamesspaycwntaHetmmdseunhmforpa‘sion under the existing
regulations, if any. In respect of other employees the benefit will be as follows

T

Pay per month. Additional amount reckonable for pension.
Above Rs. 2,180/- and upto Rs. 2,380/- Rs. 220/-
Rs. 2,381/- and upto Rs. 2,450/- The amount by which pay falls short of Rs. 2,600/-
Rs. 2451 and upto Rs. 2,500/ Rs. 150/-
Rs. 2,501/- and upto Rs. 2,599/ Amount by which pay falls short of Rs. 2,600/- plus Rs. 50/
Rs. 2,600/- and upto Rs. 2,650/- Rs. 50/- '
above Rs. 2,650/ INil.

Note:1. The term ‘Baisc Pay’ means grade pay only and will not include any other pay whatsoever, whatever may be the
nomenclature.

Note : 2. No additional amount will be admissible to the employee who retired between 1.4.77 and 1.4.78.

Note:3. Theadditional amountin respect of the employee drawing a basic pay or more than Rs. 2,100/- per month is also
subject to the deduction of the amount of Deamess Pay.
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i) The qualifying service shall commence from the date he takes over charge of @ post to which he is first
appointed substantively or in the officiating or temporary capacity and continues to hold the same for at least
ten years without break provided that the period of service rendered before attaining the age of 18 years shall
not be taken as qualifying service for the purpose of these regulations.

ii) All kinds of authorised leave including extra ordinary leave without pay on medical certificate shall count for
qualifying service.

iii) Service on probation followed by confirmation to the same post shall count for qualifying serivce.

iv) The period of break in service will not count as qualifying service. Only the period of service rendered
preceding the break is counted as qualifying service for pension if the break is condoned. :

v) Resignation from service, dismissal or removal from it for misconduct, inefficiency not due to age or failure to
pass a prescribed examination entails forfeiture of past services. But if an employee who was dismissed or
removed previously is subsequently reinstated on appeal or revision is entitled to count his past service. The
period of break in service between the date of dismissal/removal and the date of reinstatement shall not
count for pension.

vi) The period passed under suspension pending enquiry into conduct of an employee counts in full as
qualifying service when on conclusion of the enquiry, the said employee has been fully exonerated or the
suspension is held to have been wholly unjustified. In other cases the period of suspension does not count as
qualifying service unless the Authority competent to issue suspension order expressly declares that it shall be
treated as duty.

vii) The qualifying service for pension shall be counted upto the date of superannuation or the date preceding
the date of voluntary retirement as the case may be, the period of service rendered on re-employment after
attainment of the age of suprannuation shall not be considered for pension. For the purpose of this
regulation the date of superannuation shall be calculated from the date of birth.

13)  Date of Retirement —
An employee shall retire from service with effect from the aftemoon of the last date of the month in which he attains
the age of 58 years.

Provided that when the date of birth is the first of a month the employee shall retire from service with effect from the
afternoon of the last day of the preceding month on attaining the age of 58 years.

Chapter — VL
Amount of Pension.

14)  The amount of pension that may be granted is determined by the length of qualifying service. In calculating the
wofqualif;ﬂngsenﬂoeandaddjngtogeﬂwrbmkenpaiodsofnmﬂmamnthshmddbemkentoomsuofao

15)  The amount of pension payable monthly shall be expressed in whole of rupee and when the pension calculated
according to these regulations contains a fraction of a rupee, it shall be rounded off to the next higher rupee provided that
the maximum annual pension prescribed in Regulations 20 and 21 shall not be increased thereby.

16)  Pension admissible to an employee shall be fixed and paid in rupee and in India.
17(a) A full pension admissible is not be given as a matter of course or unless the service rendered has been approved by
the pension sanctioning authority.

(b) I the service has not been thoroughly satisfactory the authority sanctioning the pension should make such
reduction in the amount as it thinks proper.

Provided that no order of rduction shall be made without the approval of the appointing authority.

mdm«m.ww,Mmmhmm‘mmumm
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Completed six monthly periods of | i

qualifying service. Gratuity.
13. . ik, | 6% month's emoluments
14. o 7 month'’s emoluments
15. L 7% month's emoluments
16. o 8 month’s emoluments
17. A, 8Y% month’s emoluments
18. . 9 month’s emoluments
19. L3 A 9% month’s emoluments

b)  For service for a period of 10 years and more, an employee in addition to pension at the rate specified in Regulation
16 will get a retiring gratuity @ one-fourth of his emoluments for each completed six monthly period of qualifying service
subject to a maximum of 16)%; times the emoluments, provided that in no case it shall exceed Rs. 30,000/-

Note : The maximum emoluments for the purpose of pension, retiring and death gratuity shall be Rs. 2,500/- per
month. i
24)  Determination of pension during re-employment—

No employee shall draw pension under these regulations from the Board who retires and draws pay in addition during
re-employment in the same post held by him immediately before retirement, if however, he is re-employed in any other post,

the authority competent to fix the pay and allowances of the post in which he is re-employed, shall determine the pay.

admissible on re-employment and state specifically in the order that pay plus pension and pension equivalent of gratuity
should in no case exceed the pay last drawn by an employee.

25 (A) Nomination :

1)  Anemployee, to whom this regulation applies may, provided he has completed five years’ qualifying service, make a
nomination in writing in the prescribed from shown in Annexure-lll, conferring on one or more persons the right to receive
the death gratuity that may be sanctioned.

Provided that if at the time of making nomination the employees have a family, the nomination shall not be in favour
of any person or persons other than the members of his family.

2)  If an employees nominates more than one person under sub-regulation (i) he shall sspecify in the nomination the
amount of share payable to each of the nominees in such manner as to cover the whole amount of gratuity.
3)  An employee may provide in the nomination —
i) thatin respect of any specified nominee, in the event of his prodeceasing the employee, the right conferred upon
that nominee shall pass to such other member of his family as may be specified in the nomination.

ii) that the nomination shall become invalid in the event of the happening of a contingency specified therein.

4)  The nomination made by an employee, who has no family shall become invalid on his subsequently acquining a
family.
5)  Everynomination shall be one of the Forms ‘A’ to ‘B’ in Annexure-ll as may be appropriate in the circumstances of the
case.

6)  Anemployee may at any time cancel a nomination by sending a notice in writing to the appointing authority and the
employee shall along with such notice send a fresh nomination made in accordance with these regulations.

7 hm&ﬂymﬂwdahdammmr@eaddmmspeddmmhuhm -in the nomination
under caluse (a) & sub-paragraph (3) or on the occrrence or any event by reason of which the nx becomes invalid in
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retirement, as the case may be, shall be taken into account. If, however, on the date of death or retirement, an -
a‘rmlweelsundersu_.n:ipensim,payonmedmeofdaﬂlorreﬁmrentshallbetalwntobemepayhemuldhave
d!awnhadhebeenondutysubjecttotheoondiﬁonhatthepeﬂodolsuspeuﬁonisheatedasonduty.

28)  Rate of family pension in case of death of an employee while in service and also after retirement :

ForaperiodofTyea:sﬁunthedateofdeadworuptothedatemwhid’nﬁ\edemsedemployeemﬂdhave
attnlmdtheageof&'iyeazshadhesunnved,whicheverpeﬁodishm.mependonpasnbleuﬂlbeatm%dmebadcpayhst
drawn subject to a maximum of twice the pension admissible under Regulation — 27, provided that the said benefit will not
admissible if the employee has put in less than 7 years of continuous service prior to his death. Pension payable thereafter
will be at rates as laid down in Regulation — 27.

In the event of death of an empltyee after retirement, the famil pension at the enhanced rates as admissible
underRegulaﬂon—28*shail'alsobepa;auetoﬂwedatemmd\ﬂmedeceasedamiweemuhhawmd\eageof&
years had he survived or for 7 years whichever is less, but in no case the amount of enhanced family pension shall exceed the
pension sanctioned to the employee at the time of retirement. However, in case when the amount of normal family pension
asadmlsbleunderRegulaﬁmZ?emedsﬂmepemiunsancﬁonedatﬂwmmofreﬁzmﬂwmmtdfanﬂbpaﬁm
sanctioned under this Regulation, shall not be less that the amount admissible under Regulation — 27. The pension
aancﬂomdatthetirneofreth'ements}nﬂbemependonindusweofthepanofpe:ﬂonwlﬂd\ﬂ\ergﬁmdmipbyeenlay
have commuted before death.

Note : The method of determining the amount of family pension payable under Regulation — 28 shall be calculated as
follows :
Pension payable under Regulation — 27 should first be calculated by applying the limits and then doubled. The
resultent amount or 50% of the basic pay last drawn which ever is less, is the amount of family pension admissible

under Regulation — 28.
29)  Period during which family pension is admissible subject to the provision made in Regulation — 30, the family
pension shall be admissible
(a) in case of widow/widower upto the date of death or re-marriage whichever is earlier.
(b) in case of minor son, until he attains the age of 18 years ; \
(c) in the case of unmarried daughter, until she attains the age of 21 years or marriage, whichever is earlier ;
(d) in case of dependent parents upto the date of their death or re-martiage, whichever is earlier.
Note : When an employee is survived by more than one widow, the family pension shall be paid to them in equal shares
provided the second marriage is not void. On the death of a widow her share of the pension shall become payable to

her eligible minor children. If at the time or her death a widow leaves no eligible minor child the payment of her
share of the pension shall cease.

30)  Date of effect of family pension — A family pension shall take effect from the day following the date of death of an
employee.

31)  Family pension payable to one member of the family subject to the provisions contained in the “Note” below
Regulation — 29 the family pension shall not be payable to more than one member of the employee’s family at the same
time. It shall first be admissible to the widow(s)/widewer and then to the minor children and thereafter mother and lastly to
father.

In the event of re-marriage or death of the widow/widower the pension shall be granted to the minor children
through their natural guardian. In dispute case, however, payment shall be made through a legal guardian.

Note : Payment of family pension will not be any bar if at the time of entilement, the widow or widower or unmaried
daughter happens to be employed anywhere.

32)  Claim for family pension should be preferred in the manner as laid down in Annexure IV & V.




4 1) Family pension is admissible to the membe.sofmefam@ofanammmhasomdfaoﬂswe&wﬂ%é :
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persuance of clause (b) of that sub-paragraph, or sub-paragraph(4), the employee shall send a notice in writing fc
cancelling the nomination, together with a fresh nomination made in accordance with the paragraph. =

9)  Every nomination made, and every notice of cancellation given, by an employee, shall, to the extent that it is valid,
take effect on the date of which it is received by the authority mentioned in sub-paragraph(8).

(B) Procedure relating to the payment of Death Gratulty: :

26) Family Pension :

benefit of pension under these regulations and dies while in service after completing one year of service.

2) mebeneﬁtshallalsobeadmissibleincaseofdeaﬁofemployeehﬁzrreﬂmnmuifatﬂwﬁmeofdeamhemmi
receipt of a invalid, retiring or superannuation pension or gratuity provided the employee has completed three years of |
service. ; ,

3) - This regulation shall not be applicable to :

a) Person paid from contigencies.

b) Work-charged staff who have not been declared quasi-permanent and who are not in service with parmanent
status. j

c) Casual Labour.
d) Contract employee.

27)  Rateof family pension : Family pension at the following rates shall be admissible to the members of the family of an

Pay of an employee per month. Amount of monthly Pension. _ ‘
, 1. Rs. 1,200/- and above. 12% of pay subject to a minimum of Rs. 160/- and a b
; ¥ maximum of Rs. 250/- ‘
J' 2. Rs.400/- and above but below Rs. 1.200/- 15% of pay subject to a minimum of Rs. 100/- and a
}‘ : " maximum of Rs. 160/-

3.  BelowRs. 400/ 30% of pay subject to a minimum of Rs. 60/- and

4 and a maximum of Rs. 100/-

P T
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Chapter — IX.

Commutation of Pension.

37)  An employee who is eligible to the benefit of pension under these regulations shall be entitled to commute for a
* lumpsum payment at the rate indicated in Annexure VIl any portion not exceeding one +third of hk. pensfonwhich as |
or may be granted to him under these regulations, provided that the employee against whom a judicial or departm
 proceeding has been instituted or a pensioner against whom any such proceeding has been instituted shall not be perr
to commute any portion of his pension during the pendurcy of such proceeding.

~ 38)  Sanctioning Authority — The pension sanctioning authority will be the sanctioning authonty for payr
~ _commutanon of pension. The benefit of commutation of pension shall be aﬂaowad after obtaming aul:horlty from
Officer. v o

39)  An employee drawing pension may commute his pension on more than one occasion pfwided that the
amount of pension commuted does not exceed the limit prescribed in Regulation-37. -

40)  Application for commutation — An application for commutation of pension shall be submitted in part I of
prescribed proforma at Annexure-VII to the pension sanctioning authority direct by the employee who has alread
and his pension sanctioned or through the Head of Office if sanctioned to pension is awaited. If the said applicati
submitted within one year from the date of retirement other than on ground of health the pensioner will not be requi
submit any medical certificate and the commutation applied for may accordingly be granted if otherwise co
admissible. The amount to be commuted shall be expressed in rupee within the presecribed limit.

The provision of this regulation shall not apely to persons who retire on ground of invalidation.

41)  Medical Examination — If the application for commutation of pension is submitted after the lapse of one year
the date of retirement, the pensioner shall submit, along with his application form as mentioned in Regulation40
Part-] of the medical examination form as prescribed in Annexure-IX. The Pension sanctioning authority will t
forward the Medical Examination form to the pensioner and instruct him to appear before the Chief Medical Officer/Di
Medical Officer from where the pensioner has retired for medical examination and for fumishing a medical repo
manner as prescribed in Part-1l of Annexure-IX. IN case the pensioner applies for commutations of his pension e;
Rs. 25/-, the medical report of the District Medical Officer should be countersigned by a presidency Surgeon before

commutation applied for is sanctioned by the pension sanctioning authority. The date on which the Medical Board Signst
Medical report shall be the date of effect for the difference of the amount of portion of pension to be commuted for whic
medical examination is conducted and the said commutation becomes absolute.

In case a pensioner drawing invalid pension, applies for commutation of his pension, a Medical Board, co
for the purpose will examine the pensioner and submit its Medical report in the prescribed form mentioned above.

42)  If the Medical Officer referred to above directs that the age of the application for the purpose of commutation
be assumed to be greater than his actual age, the applicant may withdraw his application by written notice despatched
a period of two weeks from the date of which he receives intimation of the finding of the Medical Officer and of the
sum payable on commutation. If the applicant does not withdraw in writing his application within the said period
weeks, he shall be deemed to have accepted the revised sum offered.

43) Re-examination — If a pensioner after he has been rejected on the recommendation of the Medical Officer as
being a fit person for commutation, or after he has once declined to accept commutation on the basis of addition of
his actual ages applies for permission to appear for medical examination with a view to the revision of the original fir
the Medical Officer, only one re-examination shall be allowed, provided that an interval of not less than ayearshﬂ
betweenmedateofﬁrstmedicalmnﬂnanonandﬂuatofﬁeseoondandmnmche:mnhﬁmisaﬂmd,am
report of the first examination shall always be forwarded to the Medical Officer selected for the purpose for examin
second time.
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(13)

51)  Removal of Doubt — In case of doubt arising from the interpretation of any of those Regulations, the decision of the
State Govemment shall be final.

52)  Amendment, modification relaxation etc. — These regulations may be amended or modified mutaties-mutandis on
the model of the corresponding regulations prevailing in the. State Govemment andalso any relaxation or modification to
these regulations shall require prior consultation with the State Government.

Any matter not covered these regulations shall be decided mutatis-mutandis on the basis of the provision in this
behalf in the rules of the State Government after prior consultation with the State Government.

53)  The Khadi & Village Industries Board shall create a special fund for the purpose of payment pensionary benefits
including the benefit of family pension and death gratuity and commuted value of pension with the amount surrendered
the employees opting for pension terms as employees, share of contribution tc ogether with interes
accrued thereon. The Khadi & Village Industries Board sh

have been payable by thém as employer's share of contribution to the contributory Provident Fund of the employees,

reelia gtk

had these pension regulation not been issued.




(12)

Chapter — X.

Withholding of pension in cases of conviction and misconduct :

1) Future good conduct shall be an implied condition of every grant of pension. The pension
authority may, by order in waiting, withhold or withdraw a pension or paﬁtheredfwhetheimﬁnan :
specified period, if the pensioner is convicted of a serious crime or is found guilty of grave misconduct.
2) Where a pensioner is convicted of a serious crime by a court of law, action under sub-regulation
taken in the light of the judgement of court relating to such conviction. : : .

3) (a) In a case not falling under sub-regulation (2) if the pension sanctioning authority consids
is pri miscondud, it shall before passing an order under sub-regula
i meacﬁonpmposedtobetakenanqmﬂmguponhﬁntowbnﬁt,
days the receipt of the notice or such further time not exceeding 15 days as may be allowed by the pe
tioning authority, such representation as hemaywlshtomhemthepmposal and

b) take the representation, if any, submitted by the pensioner under clause (a) into consideration.

45) No demand certificate — In order to avoid with-holding of pension to meet any sum due to the :
application for pension interms of Regulation — 34 must be supported by by a No demand Certificate’ from t
office to which the applicant is attached indicating that no sum is due to the Board.

46) Pensionmcaseofcompulsoryretirementasapenahy—Anedoyeeommnﬂsodbreth‘édirdmseﬂoe
maybegrantedpensionataratenotlessthanm-ﬁlirdsadnﬁssibletol'dmonﬂle-dateofmkbry etire:

proceedings. An interim allowance not exceeding two-thirds of the pension that would have been admissible
criminal proceedings may be granted during the pendancy of such proceedings in case of hardship. If he is col
criminal charge involving moral turpitude he shall not be entitled to any pension.
48) Deparimental proceedings — lfanemployeeagainstukmdepammmalpmo_eedh@mpmdhg
placed under suspension retires after attaining the age of superannuation, his provisional pension may be
taking into account mepeﬁodofservicerenderedhjhhn‘uptoﬂxedaﬁpnor‘lomedateafm.lf
sl.xq.)ensionistreatedasdutysubsequenﬂybythedisdplmaryauﬂ\aﬁyfhispendmshwldbemmd ACCO!
49) i) Where any departmental or judicial proceeding is instituted or where a departmental
agdnﬂmemﬁoyeewhohaswﬁmdonatﬁiNmﬂweagedwkmmeo&m.he
duﬁngﬂmpaiodmmendngﬁomﬁueddeofhismﬁramnttoda&muﬁch.uponomd
proceeding final orders are passed, a provisional pension not exceeding three-fourth of pension which
beenad.nﬁssibleonﬁxebasisofquaﬁ{ﬁngseMcéxmbﬂwdateofmtﬁWmorﬁhemunder'

for a specified period.

Note : Thegrantofpmsimmderﬂ\bmgﬂaﬁonsmﬂnotwe}udhemeopaaﬂmofﬂegxhﬁon 17 when final
sanctioned upon conclusion of the proceedings. &

50) Limitations : An employee cannot eam mmmumoﬁaeatﬂumﬁrm orbyﬂmesame"
memmmemmmdﬁwoﬁm
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HOUSE RENT ALLOMWNCE:

N he House Rent Allowance shall be allowed (@ 15% of revised basic pay subject to a
maxttium ol Rs.6,000/~ per month with effeet from 15 day of April, 2009 and also
subject (o other terms and conditions as applicable to the State Government

Employces. l l

Basic Pay in the revised pay structure shall include the pay drawn in the prescribed
Pay Band plus applicable Grade Pay but does not include any other type of pay.

MEDICAL ALLOWANCE

9. The existing rate of Medical Allowance will be revised and restricted to Rs.300/- per
month with effect from 1%, day of April, 2009:

LEAVE ENCASHMENT BENEFIT

10.  Present benefit of Leave Encashment for 240 days will be enhanced upto 300 days.
Such benefit of encashment will be admissible to those who retired/will retire on or

after 1%. day of April, 2008. The expenditure towards enhancement of the benefit will
have to be borne by the organization itself.

DRAWAL OF REVISED PAY AND ARREARS OF PAY AND ALLOWANCES/PENSION.

I1.  The employees belonging to all groups will draw revised pay from 1%, day of
September, 2009. The arrears for the period from 1%, day of April, 2009 to the date of
implementation of the revised pay shall be given in Cash.

The Arrears of Pay and Dearness Allowance for the period from 01-04-2008 to 31-

03-2009 shall be paid in 3 (three) equal annual installments, the first Installment
being released in the month of December, 2009.

The Pensioners will be allowed the arrears of Revised Pension in 8 (eight) equal
monthly installments commencing from the month of December, 2009.

PENSIONARY BENEFITS.

i. The employees of the West Bengal Khadi & Village Industries Board not
being covered under the Payment of Gratuity Act, the existing ceiling of

Gratuity of Rs.1.51 lakh be enhanced proportionately to Rs.3,62,400/- w.e.f
01-01-2006.

ii. There will be no change in the existing retirement benefits in respect of the
employees who are now covered under CPF — Gratuity — Cum - EPF

(Pension) Scheme and Teave encashment. For these employees the existing

ceiling limit of Gratuity of Rs.50,000/- shall be efhanced as and when the
ceiling of Gratuity is revised by G.O.I.

i]sb
i
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GOVT. OF WEST BENGAL
MICRO & SMALL SCALE ENTERPRISES & TEXTILES DEPARTMENT
WRITERS’ BUILDINGS.

| No. I8LI-MSET(1). . Date: 31-08-2009.

PAY REGULATION

ki These Regulation may be called the West Bengal Khadi & Village Industries
Board (Revision of Pay & Allowances), Regulation, 2009.

2. The same shall be deemed to have come into force notionally on the 1. day of
January, 2006 with actual effect from 1 day of April, 2008.

3. Revised Pay structure in respect of various categories of posts of the
employees of West Bengal Khadi & Village Industries Board is shown in the
Annexure.

FIXATION OF INITIAL PAY IN REVISED PAY STRUCTURE:

4, Fixation of Pay in the revised pay structure, the pay in Pay Band mentioned in
the Annexure shall be determined by multiplying the existing Basic Pay by a
factor 1.86 and rounding off the same to the next 10 rupees plus applicable

" Grade Pay corresponding to the pre-revised scale. In determining the pay in
the Pay Band the paise below Re. 1 shall be ignored.

RATE OF INCREMENT IN THE REVISED PAY STRUCTURE:

5. i The rate of increment in the pay structure shall be 3% (three) Per centum of the
sum of pay in the Pay band and Grade Pay applicable and the resulting
amount shall be rounded off to the next multiple of 10.

ii. The amount of annual increment in paise below rupee 1 shall be ignored.

DATE OF ANNUAL INCREMENT:

6. The date of annual increment in the revised pay structure shall be a uniform date of
annual increment and such date of annual increment shall be the 1*.day of July of
every year for the employees completing service for a period of six months or more

on 1. day of July.
DEARNESS ALLOWANCE:

7. Payment of Dearness Allowance shall be at the State Government’s Rafes from time
to time. The 1% day of January, 2006 needs to be related to pay in the revised pay
structure at the outset.

I
I




No.1811/1(11 )-MSET(1) Date: 31-08-2009.

Copy forwarded for info rmation to:-

).
2).
3).
5).
6).

7).
8).

9).

[
The llrincipal Accountant General, (A & E), Govt. of West Bengal.

The Pay & Accounts Officer (II), Kolkata.

The Chairman, West Bengal Khadi & V.I. Board.

The Chief Exequtive Officer, West Bengal Khadi & V.1. Board.

The Financial Advisor & Chief Accounts Officer, West Bengal Khadi & V.I. Board.
The Finance Department, Group-P (Service), Govt. of West Bengal:

The Senior P.S. to M.LC.,
Micro and Small Scale Enterprises & Textiles Department,

Senior P.A. to Additional Chief Secretary.
Micro and Small Scale Enterprises & Textiles Department.

Senior P.A. to 0.8.D. & Ex- Officio Special Secretary,
Micro and Small Scale Enterprises & Textiles Department.

Sri. Pankaj Mukherjee,

Micro and Small Scale Enterprises & Textiles Department,
Govt. of West Bengal.

Guard File.




he Pensionary benefit will be revised mutatissmutandis in terms of Finance
Department’s Memo  No.200-F  (Pen) dated 25-02-2009 and Finance
Department’s Memo No.201-F (Pen) dated 25-02-2000

| I'he Pension/ Family Pension of the existing pre-200f Pensioners/Family
Pensioners will be consolidated w.e.f. 01-01-2006 by adding together :-

a. The existing Pension/Family Pension ;

b. Dearness Pension, where applicable @ 50% of Basic
Pension/Family Pension on notional basis.
Dearness Relief upto AICPI average index 536 (base
year 1982 = 100), i.e. 24% of basic pension/basic
family pension plus Deamess Pension @ 50% of the
basic pension/basic family pension where applicable,
on notional basis;
Fitment weightage @ 40% of the existing
pension/family pension : Provided the total amount so
arrived at is less than Rs.3300/-, the same shall be
stepped up to Rs.3300/-,
The amount so arrived at will be regarded as
consolidated pension/family pension notionally with
effect from 01-01-2006 with actual effect from 01-04-
2008.

The minimum pension/family pension being Rs.3300/-, maximum pension will
be Rs.35000/- and maximum family pension will be Rs.21000/-. All the above

retirement benefits will be fixed notionally for the period from 01-01-2006 to
31-03-2008 and actual revised pensionary benefit be allowed w.e.f. 01-04-2008.

EXERCISE OF OPTION

13. Option will be exercised in the prescribed Form appended herewith within
90 (Ninety) days from the date of issue of the Order and option once
exercised is final. ‘

14. For any clarification and for any miatter with regard to fixation of Pay etc.
or any other matter relating to the implementation of these Regulation and
which are not clarified under this Regulation, the matter shall be referred
to the Government for clarification. Dispute if any, regarding
interpretation of these Regulation shall also be referred to the Government
for decision.

-No steps should be taken Suo-moto from the end of Khadi & Village
Industries Board beyond the provisions of the relevant Act. The
employees shall, in no way be regarded as Government Employees though
they do get the Scales as per Government Employees.

16. No financial change in the matter of scale of Pay, benefit of CAS etc shall
be made without the concurrefice of both the Admiinistrative department
and the Finance Department. , } ) 1

17. This issues with the concurrence of Finance Department vide their U.O.
No. 2374 Gr. P (Service) dtd.28-08-2009 ‘

- Sdl~

Joint Secretary.




