Death-cum-Retirement Benefi t S )
- Employees of Caleutta University In:

- MEMe NO {473 -1CA ca\k 4
\HORI‘TH‘LI AND COMMENCEMENT,

. !J'q.\.’

(1) “This scheme shall be called Calcutta. Unw 'r itute Hatl%mpibyws Dcaé%-“%.
cum-Retirement Benelits Scheme 2009, .
(2}  They shail bel;‘_dx,e.med 1o have come int

PPLICATION:

This qcheme. shall apply to

all whole-time employees (both pcrmahent ﬁﬁg‘ 'nporary} wha were ;n
service en 01.04.09 but will not retire bcﬁmc-f

scheme 1113 Rave not opted out of thxs schemg;

all wholc-tlmt. employees (both 'pie"frﬁaném' rmmmrvz whn Were
appointed on or afler 01.04.09 but wili not“ xﬁﬁm‘-bemm thﬁ pubhcabmn
of this scheine; and "

iR

(i} Emoluments for Penanonﬂam:
Gl'adQ’Pﬂy




I theoptron 18 nol exercised by an individyal employee within the time li

to abnve, it will be deemed that lie has not opted for coming tmde‘r thg Deaﬂm ‘,m~ '
fuent Bej I ules 2009,

An employee who was in service on the date of issuing the aforesaid notice, but could
J \lf\“ not exercise option within the
Ui

prescribed time limit due to death shall be deemed (o
ha%e opted for the Contributor 'y Provident Fund. — be dee .

¢

The option once exercusad will be final,

/_Persort appointed after the publication of these Scheme will
me automatlcalfy anTexeruse of Option in this case is not n f‘

che

/ING FOR PENSION:

cmpm%ary or officiating service of a who!e~t1me‘> m
g service provided it s followed Wwithout
“in'the same or another post in the Caloutta UmVer‘%iﬁe&

% (b) Tempom;-y whole-time employees rendering con:my_qgs serwec for ten /
. more will be granted penqlo

: n as admtssnble to permaneaﬁ'e,‘mp oj'ees
Bcﬁe'm

: @ AII penods of authanzed lca

ve including extra-ordina
A\ Medical Cert:ﬁcate shall co

unt as qualifying scmce

f suspcns:on followed by re-
1ded it IS treated as duty by th

leave without pay on
ry ye Without payo

mstdtemen"t shall nt
e competent autlid ity; othe

cnty is required to state

specifi cal}y in the ordt'r LA
thether such period sh

ailcountasquahﬁ'mgsnmw Fnot.

1 5 rwcco fan emloyee even 'theug
STy : 2

Ying ‘service of an employee fora permd '-;a
forferrure of his. past service unless the break is”
.




ind of leave admissible to an employee under the € (Eambﬂaj %- |
&

' s admissible 10 the Govt. employee.
ocument., which contains’ all records - ﬁﬁ pviceof ; ar@

sheave” means any k
o A niversities fhstitute H
“Qervice Book” means Unc d

Employee.
Pension’ except when (he term ~pension” is used in conlradlstmﬁﬁan to Gm&ut(@

ncludes gratuity.
“Family” includes the follow ing relatives of an emﬁtayu nauﬁy

(1)  For the purpose of death gratuity

() Wife in case of a male employee.

(i) ~ Husband in casc of a female employee,
(iit)y  Sons ingluding step=sons.
(v)  Unmarried and w idowed
vy -~ Adopted. son/danghter
{viy ' Brothers below the age
{viiy  Father,

(viii) Mother,

davghters iriciuding wlcp-dnughtafs. _

ol 1§ sears and unnmrned ar wudowm!fﬁsws

(2Z) " For the purpose of a Family Pension-
i Wife in the case of a male employee, :

ii. Hushand in the case of female emple ce.
ii. Minor sons including adopted sons.‘.upfa%he@gqﬂfﬁ :ﬁea i
iv. Un-married minor daughters including adoﬂte’d th-

age of 25 years,
v. Dependent parents.

Note: Adoptlon or marfiage after retirement will not be recognized for the oury

i
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e
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“Year of Service” means a completed year of serv
of entry of an employee T the regular esta &'?r“
Jniversities Institute .

Shudit Officer” means the Director of mq}m
surance West Benga1 Purta Bhawan. &a‘hz*




.

/D_y/fm employee who is suspended as a measure o | :&ndrnm dismissed or

o removed but s re- instated on appeal is entitled to i—:‘fmht_

i) The period of break in service of an employee  betw

.orremoval and the dae of re-instatement shall not count

- such period is treated as duty or leave by a specifi

“passed the order of re-instatement o e

e Spets 0 TS ORCOGHIERE. |

() Qualifying service for pension shall _be counted upto

or_date proceeding the date of voluntary retirem :
rendered on re-employment afier attainment of age of st
considered as qualifying service (for the purpose; of
superannuation shall be reckoned from the date of bir

eave will count as service qualif
ave without. _sanctioned on any
rvice for pensionary benefits

When an employee is réquired to retire, on attn’in_iﬁg;ﬂ-'sﬁéﬁnﬁ'éﬁ’ag

- he attains that age shall be reckoned as a non-working day and

’ retire, with effect fron and including that day.
EQR PENSION:

ect to satisfactory Service, an employee s’hall-":ﬁé_
fee ‘conicerned has completed at least ten yegy

’tli‘edntg:pr‘ which
he employee shall

ion provided that
ng service in the




 EXPLANATION:
For the p urpose of this Schemes

(a) ﬁdcpiﬁﬁ;tz_nta‘l pfdccpdings.shaif"ﬁ_’&&ﬁh
" which the statement of charges is issifed to

placed under suspension from an earlis "@ﬁﬂo{? 1

by Aljudisial proceeding shall be degfned:

(D Inthe case of criminal

~orreportof Police Offi

. madeyand

(ii) - I the case of a civil P 0

. presented or, as the.cag ‘may be, a
oy

- Where any departmental. or
- or where a dcp&rtm‘en_
who has retired on

~ Payment of _provisional pension 1
. adjusted against- final retj ment be
.+ ..upon conclusion of the aforesaid -
- made where the pension fina
rovisional' pension or the pe
ermanently or for a specified p




JMTUHOLDING. OF PENSION IN_CASD. JOF .08

Future goad eandust shall be an implied ¢ondition of cvery grant of Pénsioners. The Pension
sanctioning authority may by order in writing withhold or withdraw a,pmou or part. thercof

_whether permanently or for a specified period. if the pemmner 18 cmvigh&at & serious enme
0 1s found gullty of grave misconduct.

officer may be withheld in whole or in part under
n four vears after ﬂ}g_dale ‘of reuremuj 1g
hoﬁ'tccr-m-the Institutes. rids

fves to ltself the rlght of wuhholdmg. /ithe :
anently or for a. specified period and the right of o
the whole or part of any pecuniary loss caused to
nswn@r‘ﬂs found in a departmental or Jjudicial procesdin,
dive misconduct or negligence during the period of his ]

e—cmploymcn!:a fter the retirement :

S~

‘;ei:d'rtmenml proceeding if instituted whlle the ofﬁc : m‘aﬂr smrvwe
fore his refirement or during his re-employment shall
' retirement f the officer be deemed to be a proceeding under this. Seﬁﬂh:,

(gl 11

nued and concluded by the authority by which it was commt
1@‘ibc officer had contmuc in service, -

1 nstitt d save with lha san i

r consultation with Govemment il
hall not be in. respect of any event wh tmk
ear before such institution and' shall ;
nd'in'such place as the Institutes ‘may. direct and in acco
e procedure applicable to the departmental pro

of dismissal from service ca‘, dfb'

hig rgtlrerﬁent or dunng his: ré;-cmp
use of action, which arose, or an evem,
NSti‘lutlorr




drerre

© A pension admissible to an employee shall be ﬁxed and palﬂ in fupees and in

!nd:a

thority sanctioning :
S nt thmks proper '

iy lf‘ the service has not been thoroughly S&U‘.;' :
e pension should make such n,ducnon in *tﬁ - a

both the pcnsnou sanctionmg authomy shal! servc
notice specifying the. reduction proposed to be m i
gmund therefore, and call upon such person te‘suhrakﬂ i

) nrge or rrupt' n.h as been pmved ; g
! e n‘mximum and mmlmum monthly pens:onsﬁ 1




(@) Compensation pension:  An employee
~ compensation pensionary benefits o the satisfact
~he s discharged on abolition of fhe permanent
an employe®Ts ot eniitled o reccive compensatiol
had rendered, if he accepts any other appointment
may be counted, ¢ =
An  employee is not entitled to receive compensation. pension for loss of
appointment on discharge afier the completion of & § rms of service,
Reasonable notice, noi less than three months, shoul given to an offici
_permanent employment before his services are dis
_iof the office: |If, in any case. notice of at | :

Ftlgaree months, may be paid to him in addition
“be‘entitled under the rule but the pension shall
respect of which he reccives a gratity in fie

Rl

(b) An invalid
' bodily on mental infirm
- " applying ‘for an valid ‘pension shall”
.+ Medical Board ‘or_from the Presidency
; . equivalent status nominated or authorized by th
o 0o invalid pension is admissible to an employee if.
' - Officer that the incapacity is di rectly due to irregularo
_refer to incapacity on account of drug habit or 0
_from immoral habits. 7

innuation pension is granted to an (e
4 Omm specified by Goverament,

F:
L




tfm rupaes and in

y- © A pension admissible to an employee shall be fixed an ‘
India.

() (!) A full pension &dmli\lblc is not to be givel

fcourse unless the
service rendered has’rcafl) been: appruye& by th ;5

ioning Amhursty

ority sanctioning
it thinks proper.
e approval of the

(ii) If the service: has not been thoroughly satis
the pension should’ make such reduction in ’%ﬁe am
provided that no-order of reduction shall be f;;i&de

appainting authonty,

both the pcns:on sam:ﬂomng authonty shall s
notice specifying the reduction proposed to
grotind therefore, and call upan such person:

: receipt of the notice or such further time as ma
" such representation as: such person may wish
3 mductnon and Jmkq in!o coﬂmderauon the rep

No pension shall belrable to seizure, - attaahmcm or sequ._ i
at the instance of the Qmﬂilo rany

pensnaner. R
Thc measurc of

7 R .




1)

- RELIEE ON PENSION/FAMILY PENSION -

| In addition to Pension / Family Pens
‘pension isaqdmissil;lc’iat__‘tﬁ:}j:;am atid with eftect i
consultation with the Sfate Goveriiment from time to:

 DETERMINATION OF PENSION DURING R

T No employees shall draw pension in addition to any pay that may be given to
Chim if ke is re-employed after retirement in the same: / him/ler immediately 2t
before retirement.  If, however, hefshe is re-employed s post the authority

“campeient to sanction histher pension shall determine. ior ation with th
1 Gavernment the amoant of pension, if any. thar may b
-~ the pay given to him/her during re-employment,

18, DEATH GRATUITY:

Death Gratmty—( Whe,ﬁ an employee:
- prescribed in s shal :
- employee or t

4n [§] ‘
less than the amount which
- s gratuity
. whom the right to receive the gratuity is
- ifthere be no such person, (o th mbe
- 'The benefit shall not be admissible
‘portion of his petision. i




(i) DEATH GRATUITY in casc of death in harness. g
Rate
2 times oftherumnﬁht-".j '

6 times of the amount ré¢

ble as Gratuity,

12 times of the amount eckonable asﬁﬁir&hﬁ_{f

Haif of the emoluments | oF gratuity, - for every
completed six monthly period of serviee subject '
to a maximum ‘of 33 time
provided that the amoun sath-gr

in no case’ exceed ‘3«‘35 :

three lakh fifty five thousand only),

isadvantage of the emp Ce unless
f detection of clerical errors subsequently;
d that Rig fevision of pension to the disadvantage
“the pension sanctioning authority
‘the clerical error is dete
= :

10 pension orice, Sanction

o

urpose of Sub-Schemes (1) the cmployeest:enwmed shaﬂ bescwed :
rity for réquiring him to refiind

LA I by short payment of
- the said authority may order. :




2

employee is-under suspension
afomsaid puriit)d Uf \ubpc.nqim.

L in the u’ffc.uhalmn 0!"
taken intaaccount. I

masimum of Rs, 12,360;’ (Rupcts Lueive thausar;d {
only per. month provided that the said benefit will no t be ads rissible

had put in less than seven years continuous service.

_ 'b) In the :..vam of death of an en_ployec aftcr retlrem

clli‘euwﬁf
d \

NOTE :

shoﬁid first be caleulated by applying (ﬁe :
T'he rcsullant amount or

' Wr‘h:h"fl




Il
the, employee. the, right conferred upan that nominee shalt pass to such
other member of the employee’s.
by family as may be specified in the: nommammismd
(¢) - that the nomination shall become. invalid in t‘h& event of the lmppulmn of
: a contingency specified therein,

(4) ‘The nomination made by an employee vho has 0g: “f?arﬂsly shall become IIWdlld
- on his subsequemh acquiring a family. * :

ﬁ) «ﬂAn amployee may at any lime cancel a nommatmn _‘
~and rh¢ ‘employee shall “along with such notlce seud 'a
- accordance w this Schemes.

(5) lmrriﬂdiatclv onthe death of a nominee in lespeal ef‘ whon
-~ has been made in the nomination under Clause (a) ¢ parag
mmnce of any. event by reason of which the n

- pursuance of clause (b) of that sub- paragraph. or s

shall send a notice in writing formally canceling the nomr
nommauem made in accordance with this puragraph

." 'iﬁafag,rdph shall be sent 1o the pcnsr' m
fyoh rccerpt of a nommauon countersfg‘ii_iF ndi

Xhval | ! ;
ﬁw ¢ R o

] vety nommauon made and every notice of cam:el{ﬁi : gjven by an enipldyee

10 the extent that it is valid take offect on the tfa‘te crHifl'ﬁrch it :s reee{wdi I&y the
authority mentioned in su b—paragraph(?).
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'RAIE OF uﬁ,wsnn COMMUTED VA

Commutation | Age on next
value expressed | birthday
as number of
year’s purchase

""""" 9 188

I87

: 9._@?1;' Cian

d e,




Famf!y pension shall take cﬁwi ﬁom the dayinlle“flﬂg the date of dcnlh
of an.employee.

_ FAMILY PENSION PAYABLE TO .QJ\TE_ -

o g
Subiect o the prnvm:ons cnnnmed m,th&“‘

“ than one mcmber of the cmploy:e
be ad:mssnbie to the widow(s),
,é,nd herealier to mother and Tastiv.
" or or death of the widow/widower tbe fa :
minot children through their o
cases, iaawever, payments sk

l) Ehghlhly Every Pensioner is llgiblc'. méommate 1 po
ruomh!y pension for a lump sum payment which -




superannvation: He shall smmlatanceuﬂy
in Annexure-ll and also prepare a c
and Gratuity of the retiring employee and
The Headof Office shall send the pensi
- DPPG, West Bengal. Purta Bhavan, K
in the Comprehensive Form s
superannuation of the emplovee for
payment.of retiring gratuity pension, if any.
On receiptof pensioner’s copy of the intim
payment order from the PPPG, West Eﬁtgaﬁn
gratuity and commuted value of pcnsnoﬂ
Drawing and Disbursing Officer in respect of the e
~employee belongs shall prepare a bill hmﬂﬁ ately
- payment of retiring gratuity and comim ]
. DPPG, West Beng,‘nl and submit the s
'-f'-i"mstrucuon {0 issuc cheque(s), nat

_ following the dalu ol‘qupemnnuanon of Hal

the Head of Gﬁ' ice to the retiring Insﬂm
copy of intimation letter regarding ssue @
receiv Be DPPG West Bengal at

I ,?'CERTIFI'CATE-

n order to vmd thhholdlng of pensio
every app!tcauon for pension must be
om the Head of' Ofﬁce to which th

‘he power Qf interprgting thes» scham
+Institute Hal w:tllp or consultanon :




